CODE ENFORCEMENT OPENING
Responsible for enforcing the city ordinances of the City of Emmett. Engages community members by using proactive community policing to address concerns and complaints of the community. Gains compliance with code violators through using problem solving skills while educating community members of the violations. Pursuant to city code, this position also acts as the primary animal control officer for the City, works with a variety of other city entities and actively participates in the licensing process for animals within the city.
Receives and responds to complaints regarding nuisances, weeds, abandoned vehicles and other city code violations. Manage, organize, prioritize, and coordinate a case load of ongoing violations of city code up to 100 cases at a time. Identifies, investigates, and addresses violations of city code including researches property ownership, variances, user permits, and other documentation related to the violation and proving ownership. Has contact with a variety of people, some who may be adversarial in nature.
Conducts appropriate follow up with persons/property to ensure compliance has been met and documents such compliance or non-compliance. Performs abatement of hazardous or public nuisances, prepare and issues citations for non-compliance, provides information to the city attorney for civil resolution and/or to the prosecuting attorney for criminal prosecution. May testify in court as needed. Acts as the animal control officer (formerly known as pound master) and is responsible for animal control enforcement as listed in city code. This includes picking up dogs at large, handling loose livestock calls, handling and enforcing kennel licenses and large animal permits. Identifies abandoned and wrecked vehicles that meet elements for removal pursuant to city code and state law. Coordinates notification to owners and removal of abandoned and wrecked vehicles pursuant to city code and state law. Interprets and explains city codes, regulations, and compliance conditions to the public. Works with a variety of departments within the city in addressing code enforcement related issues including city fire, public works, clerk’s office, planning and zoning, city attorney, and other city staff. 
This position may also assist patrol officers with traffic control duties, responding to lost/found property, and other non-emergency call. Nothing in this job description restricts management's right to assign or reassign duties and responsibilities to this position at any time.
Requirements:
Requires education and/or experience to attain the following:
High school diploma, GED or an equivalent combination of education and/or experience. Knowledge of city governments; criminal justice system; the functions of law enforcement; and the impact of code enforcement actions.
Ability to operate a computer with demonstrated proficiency using contemporary and related database,
word processing, and spreadsheet software applications at an appropriate level for efficient job performance. Operate a variety of investigative equipment; autonomously apply field discretion to assess violations, develop solutions, and make decisions; communicate with and effectively manage difficult people and remain calm and professional during verbal abuse or threats.
Read and understand complex laws and other written documents; accurately apply mathematical computations; verbally present or educate the public on applicable laws or codes; Maintain strict confidentiality; display an attitude of cooperation and work harmoniously with all levels of City employees, the general public and other organizations; communicate effectively in the English language at a level necessary for efficient job performance; complete assignments in a timely fashion; understand and comply with all rules, policies and regulations; maintain prompt and regular attendance; Working knowledge of methods used in the safe, effective and humane handling and restraint of a variety of animals, including those that are sick, injured, aggressive and/or difficult to control; standard safety precautions and equipment used in animal care, control and shelters; physical and behavioral characteristics of different species and breeds of animals; methods and techniques of documentation.
And perform all essential and marginal functions as assigned by an authorized employee, supervisor and/or manager with or without a reasonable accommodation. Individuals must be capable of operating vehicles safely and have an acceptable driving record. 
Preferred Knowledge, Experience, And Training
Prior experience in code enforcement or planning and zoning. Some experience and knowledge with domestic animals and large animals including livestock. 
Licensing And Other Requirements
Appropriate Idaho Law Enforcement Terminal (ILETS) and/or National Crime Information System (NCIC) certification within six months of employment. Successful completion of theTraining Program within one calendar year from employment start date, Valid Idaho driver's license.
Special Requirements
All applicants must be able to successfully pass a background check processes which include reference checks and criminal history checks. Applicants additionally must be able to pass, or have: Driving Record Check Medical Exam, Polygraph Exam, and Psychological Evaluation 
Drug Free Workplace:
In accordance with the City of Emmett Drug Free Workplace Regulation, this position is designated as safety sensitive and is subject to testing requirements including Post Offer Applicant Testing, Random Testing, Reasonable Suspicion, Post - Accident, etc. Applicants will be required to submit to screening for illegal drug use prior to hire. Appointment to this position is contingent upon a negative pre-employment drug test. This position is required to qualify and maintain qualification standards to carry OC pepper spray and an electronic control device (ECD), which may be a Taser.


Working Conditions:
The physical effort characteristics and working environment described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Physical Efforts
While performing the duties of this job the employee is always lifting/carrying up to 50 lbs, the noise level is occasionally loud. Work includes sensory ability to talk, hear, smell, touch and feel. Work in this position also includes close vision, distance vision, peripheral vision and depth perception. Employees will sit, stand, walk, run, stoop, kneel, crouch, crawl, reach, grasp, climb and balance. Position requires hand/finger dexterity. Additional physical efforts include: duties range from periods of physical inactivity to situations requiring extreme physical exertion, stress, and which may involve danger.
Working Environment
The work environment will include inside conditions, outdoor weather conditions, in wet and humid conditions, with areas of dust, odors, mist, gases or other airborne matter. Employees work in/at heights and confined spaces. Employees will also drive a vehicle as part of this position. Employees are subject to other conditions such as uneven surfaces, construction sites, ice, traffic, open and enclosed areas with dogs, and public and private spaces. Work includes protected exposure to infectious bacteria, bodily fluids, and chemicals. Additional environmental conditions include: work at scenes which may be hazardous or unsanitary, located in houses, buildings, outdoors in adverse weather conditions, etc. 
Dress Attire
Dress attire required will be the non-sworn uniform provided by the department. Clothing that is tattered, torn, or contains holes is not permitted.
Job Information:
Position Type: Part-time
Reports To: Chief of Police or sworn officer designated by the Chief of Police

